
Spectrum Singers Board of Directors 

Thank you for your interest in being part of the Board of Directors for Spectrum Singers! 
 
Our board typically consists of 6-10 members, each serving 3 year terms.  For this reason, we are 
always succession planning so that there can be a seamless turnover that keeps the board 
energized and current. We welcome candidates of all backgrounds and interests to apply. 
 
The Board of Directors leads Spectrum Singers in achieving its mission: Through the power of 
song, we empower and unite the community, amplify diverse voices, and serve as a catalyst for 
positive social change. 
 
Requirements: 

• Investment: Board members must invest in Spectrum Singers by either being a member 
of the chorus, volunteering, and/or providing financial support.  Board members are not 
required to sing with the chorus (though singing is always welcomed).   

• Commitment To Mission: Board Members must commit to Spectrum Singers’ mission 
and values. 

• Age: Board members must be 18 years old or older.   
• Term: Board members serve for a term of 3 years.  Board positions (President, Vice-

president, Secretary, Treasurer) are voted on by the board.  Committee participation is 
encouraged as needed.   

• Monthly meetings: Board members must commit to attend monthly meetings, currently 
held the first Monday evening of each month in the evening.  

• No previous skills/experience are required, but any skills you have are very welcome! 
 
Tasks of the board: Some of the tasks of the board include: 

• Determining the direction the chorus goes in and developing a strategic plan, 
• Outreach into the community  
• Managing the choir membership,  
• Running the logistics/business side of the chorus,  
• Development and fundraising,   
• Marketing 
• Creating and serving on committees with other members of the choir and community to 

accomplish the above tasks. 
 
If interested in joining the Board of Directors, please apply by sending a letter of interest to 
info@spokanespectrumsingers.com .  Please introduce yourself, describe your interest in joining 
the board, and any skills or experience (if applicable) that might contribute to our leadership 
team. 
 
We look forward to reviewing your letter and helping you get involved.   


